
Cleaning Operative (part-time)

Information for Candidates



Head’s Welcome

Thank you for your interest in joining our team. This is an
opportunity to play an integral role in a school with a rich
history at the vanguard of educational change. We have
a powerful sense of the way in which we shall develop in
the decades to come and we seek energetic
professionals to join us and to help us to build and realise
our vision. 

We take pride in a school culture which is inclusive, and
which is both forward looking and rooted, dynamic and
yet caring. Through our rigorous and imaginative
curriculum and a highly responsive pastoral system, we
engender in our pupils the courage and ambition which

they will need to succeed and to play a constructive role in their wider community and
society. 

Our staff are the School’s most valuable asset and we aspire to create a sector-leading
environment in which they can work. We are committed to a thoughtful process of continuing
professional development and we create multiple pathways for our colleagues to progress in
their knowledge, skills and experience. We are fortunate to have built a strong sense of
loyalty amongst our colleagues and we regard the stability of our staff body as a major
strength. Many of our employees have built successful careers with us over a protracted
period and the sense of community amongst us is strong. Opportunities for promotion and
advancement are plentiful. Professional fulfilment is key to staff wellbeing, but so too is
access to a range of additional benefits and we are responsive to this too – the happiness of
its staff is critical to any organisation’s ultimate success. 

Ibstock is without a doubt the most dynamic and the most interesting school in which I have
worked through my career. I hope that you will be inspired to join us and to make your own
contribution to our evolving mission and journey.

Chris Wolsey
Head 
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About the Role

The role

We are seeking to appoint a part-time
Cleaning Operative to provide a high standard
of cleanliness throughout the School.

This is a part-time (17.5hrs contract) ,
permanent contract.

The working hours will be: Monday to Friday,
16:00 - 19:30.

The Ibstock Place School operate a 6 month
probationary period.

Hourly rate £13.85 

Closing date for applications - 8 March 2026
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Requirements for the job:

Previous experience in a cleaning
environment
The ability to implement and adhere to
standards and procedures
Health & Safety experience
Good interpersonal skills
Is an effective communicator
Displays a commitment to the protection
and safeguarding of children and young
people
Is able to plan time effectively and be well
organised
Is flexible and resilient and able to adapt
quickly to new environments and
challenges
Is reliable and trustworthy, and able to
work effectively with limited supervision



Thoroughly clean your area to the required specification, as directed, using correct
techniques and cleaning equipment;

Working safely using correct warning signs, protective clothing and safety equipment,
being aware of hazards to other staff and pupils. Compliance with Health and Safety
practises of the site;

Undertake training in use of methods, materials and equipment, as instigated by the
Cleaning Manager;

Reporting immediately any defects of equipment, furniture and fittings, including
electrical and gas appliances;

Ensuring that areas are properly secured when moving around the site and any
breaches of security are reported;

Collect cleaning materials from Cleaning Office as required and inform Cleaning
Supervisor if supplies are running low;

Any other task, as directed by the Cleaning Manager or Senior Staff, commensurate
with the role.
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Staff benefits include:

Cycle to work scheme

Free high quality breakfast and lunch (in
termtime)

Defined contribution pension scheme for teaching
staff and support staff

Strong commitment to ongoing training/
professional development

25 days annual leave + bank holidays for support
staff (pro-rata for part-time staff)

Access to BUPA Employee Assistance Programme,
including counselling services

Staff Yoga, use of the swimming pool (at
designated times) and the Strength and
Conditioning studio

Access to the School’s BUPA health cover scheme
(this is deducted monthly via payroll)

Beautiful working environment near Richmond
Park

BHN Extras Scheme which provides discounts at
retailers and other assorted benefits
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Staff Benefits
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Our aims and ethos

At Ibstock, we believe in nurturing kind hearts,
inspiring curious minds, and guiding
courageous futures.

These values shape everything we do — from
how we support each pupil’s personal growth
to the way we create a dynamic learning
environment and prepare them for life beyond
school. Together, these values guide us in
shaping compassionate, confident learners
who are ready to embrace their future with
heart, mind, and courage.

Visit our website to find out more:
www.ibstockplaceschool.co.uk

Kind Hearts

Courageous Futures

Curious Minds

https://www.ibstockplaceschool.co.uk/school-values
https://www.ibstockplaceschool.co.uk/home


This post is exempt from the Rehabilitation of
Offenders Act,1974 and the amendments to
the ROA 1974 (Exceptions Order 1975,
amended 2013 and 2020). For details see here

Note that, in accordance with Keeping
Children Safe in Education 2025, shortlisted
candidates are required to declare any past
convictions. Online searches will also be
conducted on shortlisted applicants as part of
our due diligence process.

At Ibstock, we embrace and celebrate
difference. We are proud to be an equal
opportunity employer and do not discriminate
against any employee or applicant based on
their age, disability, gender, marriage or civil
partnership status, pregnancy and maternity,
race, religion or belief, sex, and sexual
orientation. To ensure this, all positions are
subject to blind shortlisting.

How to apply

To apply for the role, please complete our
application form and submit it, by email:
recruitment@ibstockplaceschool.co.uk

Shortlisted applicants will be invited to attend
interview. The school reserves the right to
interview and make an appointment before
the closing date.

Note that all offers of appointment are
conditional until the satisfactory completion
of mandatory pre-employment checks.

Ibstock is committed to safeguarding and
promoting the welfare of children. For further
information on our Child Protection policies,
please see here. Safeguarding checks with
the Disclosure and Barring Service will be
undertaken. It is an offence to apply for this
role if you are barred from engaging in
regulated activity relevant to children.
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The Application Process
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https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974
mailto:recruitment@ibstockplaceschool.co.uk
https://www.ibstockplaceschool.co.uk/policies


View TFL Routes
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Getting to Ibstock
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Ibstock benefits from strong public transport links that make it easy for
pupils, staff, and visitors to reach the campus. With nearby bus routes
serving Roehampton and connecting directly to major hubs such as Putney,
Richmond, and Hammersmith, the school sits within a well‑established
network of frequent services. Putney and Barnes railway stations are also
within easy reach, offering rail connections across London.

Barnes Station

Putney Station Wandsworth 
Town Station

Southfields Station

Putney Bridge

North Sheen
Station

Several bus routes from major mainline stations have convenient stops
located on Danebury Avenue and Clarence Lane. For full details of all
Transport for London routes serving the School, please click the link below.

If you’re travelling by car, limited parking is available on the surrounding
roads, with additional spaces at Roehampton Gate car park in Richmond
Park.

https://cdn.vectare.co.uk/media/ibstockplaceschool2324/Ibstock_place_map_TFL_routes_v2.pdf





